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Job Description and Personnel Specification

Religious Studies/Education to A ’Level 
Full-Time Permanent 
Description of Post

The post is in a Loreto Post Primary Voluntary Grammar School where Religious Studies/Education is a core subject.
The post is primarily for a full-time permanent teacher to deliver Religious Studies/Education at KS3, KS4/GCSE and KS5/Post 16/A’Level with the ability to contribute to other areas of the school curriculum.

The terms and Conditions of Employment are as outlined in Loreto educational documentation and the Department of Education in Northern Ireland -Teachers’ (Terms and Conditions of Employment) (Amendment) Regulations (Northern Ireland) 1988.
Person Specification

Essential Criteria:

1. Recognised teaching qualification by September 2019 (PGCE or Education degree)
2. A good Honours Degree (at least 2:2) in the relevant subject area or the relevant subject area is a major component of the Degree.

3. Clearly indicated experience of teaching the subject areas as advertised. (Please specify all relevant teaching experience including teaching practice.)
4. Qualification in or experience of using ICT in the classroom.

5. Commitment to uphold the educational philosophy of Loreto schools.
Desirable Criteria:

1. Ability to offer another subject which would contribute to the delivery of the school’s curriculum.

2. Willingness to contribute to the extra curricular life of the school and community outreach.
The Board of Governors reserves the right to enhance criteria to facilitate shortlisting.

Personal Qualities
The person will be able to:

· Play a significant role in developing the ethos of this Loreto school and in making that ethos a living reality.

· Demonstrate a record of high expectations in Teaching and Learning and the pursuit of excellence in the students’ progression and achievement. 

· Enthuse, nurture and motivate students at all levels of ability so that they achieve their full potential.

· Communicate clearly and sensitively.
· Work effectively in collaboration with others.
· Keep abreast of educational developments and possess good organisational and effective planning skills.

· Contribute to School Development Planning and co-operate with the school’s policies and procedures. 
· Engage with and contribute to Professional Development Programmes, Shared Education and the Area Learning Community.

· Understand and apply safeguarding requirements and their application across the school.

· Adhere to professional standards of behaviour, language and dress.
· Be loyal and maintain confidentiality in all matters relating to the business of the school.

Posts involving work in educational institutions are subject to the provisions of the Protection of Children and Vulnerable Adults (NI) Order 2003.
Payment of Prematurely Retired Teachers

Please note that in accordance with the provisions of Article 69(1) and (6) of the Education and Libraries (N.I.) Order 1986, the Department of Education has determined that with effect from 1 September 2011 the annual salary to be paid to prematurely retired teachers who are re-employed in grant-aided schools shall be Point 1 of the teachers Main Pay Scale.

A prematurely retired teacher is defined as a teacher who has been granted premature retirement on grounds of redundancy or in the interest of the efficient discharge of the employer’s function and who has received discretionary compensation in the form of an additional service credit (“added years”).
(Department of Education Circular No. 2011/17 refers)
MISSION STATEMENT “Striving for excellence - the Loreto way”

